
 

This position is part-time. Total weekly hours can be flexible depending on the responsibilities the new staff 
person takes on. Compensation will be determined through the interview process, taking into consideration 
experience, education, skills, and the hours to be worked.  

 

CHILDREN’S MINISTRY DIRECTOR 

 

Principle Function: The Children’s Minister shall be responsible to the church under the supervision and 
support of the Senior Pastor for accomplishing the responsibilities listed below in a way that serves and grows 
the church.  

 

I. Children’s Ministry 
a. Provide staff leadership in all facets of the children’s ministries of the church.  
b. Supervise all children’s ministry Sunday school activities.  
c. Promote the spiritual growth and development of children.  
d. Work alongside parents and guardians to develop family-based Christian growth in children.  
e. Plan, promote, and provide activities and events for children.  
f. Train and support all children’s ministry volunteers to best accomplish their responsibilities. 
g. Develop and maintain a plan to integrate the children’s ministry team as leaders in the 

ministry.  

 

II. Administration 
a. Recommend budgets for pertinent ministry areas.  
b. Attend committee meetings as necessary.  
c. Coordinate the children’s ministry to support the mission of the church.  

 
 

III. Church Staff Relations 
a. Support the Pastor as staff-leader.  
b. Cooperate as a member of the staff team effort. 
c. Be a positive influence in the church as well as in the community.  
d. Perform other duties as assigned by the Pastor.  

 


